R-06-83

RESOLUTION

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE BOARD OF TRUSTEES OF THE NASHUA PUBLIC LIBRARY AND
THE NASHUA PUBLIC LIBRARY EMPLOYEES LOCAL #4831, AFT, FPE, AFL-CIO

THROUGH JUNE 30, 2009

CITY OF NASHUA

In the Year Two Thousand and Six

RESOLVED by the Board of Aldermen of the City of Nashua that the cost items
of the attached collective bargaining agreement between the Board of Trustees of the Nashua
Public Library and the Nashua Public Library Employees Local #4831, AFT, FPE, AFL-CIO are

approved. The collective bargaining agreement covers the period from July 1, 2006 through
June 30, 2009



LEGISLATIVE YEAR 2006

RESOLUTION: R-2006-83
PURPOSE: Approving the cost items of a collective bargaining agreement

between the Board of Trustees of the Nashua Public Library and
the Nashua Public Library Employees Local #4831, AFT, FPE,
AFL-CIO through June 30, 2009

SPONSOR(S): Mayor Bernard A. Streeter

COMMITTEE

ASSIGNMENT:

FISCAL NOTE: The cost analysis is being prepared by the Financial Services
Division and will be available for the Finance Committee
meeting.

ANALYSIS

This resolution approves the cost items of a collective bargaining agreement between the Board
of Trustees of the Nashua Public Library and the Nashua Public Library Employees Local #4831,
AT, FPE. AFL-CIO. The Agreement has a term of three (3) years. expiring at the end of June.
2009. The board of aldermen must vote whether or not to approve the cost items of this contract
within thirty (30) days of receipt. RSA 273-A:3 1 (¢).

Approved as to form: Office of Corporation Counsel
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AGREEMENT

BETWEEN THE BOARD OF TRUSTEES OF THE
NASHUA PUBLIC LIBRARY

AND THE

NASHUA PUBLIC LIBRARY EMPLOYEES
LOCAL #4831, AFT. FPE. AFL-CIO

JULY 1, 2006 — JUNE 30, 2009
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Article 1
Agreement
AGREEMENT. made and entered into as of the day of . 2006. by and
between Nashua Public Library Board of Trustees (hereinafter called the "Board") and the Nashua
Public Library Employees. AFT, FPE, LOCAL #4831 (hereinafter called the "Union").

Article 2
Recognition

The Board hereby recognizes the Union as the sole and exclusive representative of the library
employees as certified by the PELRB of New Hampshire for all lawful purposes pursuant to New
Hampshire RSA 273-A. and agrees to comply therewith in its dealings with the Union.

Should there be a dispute between an employee and the Union over the matter of an employee's
Union membership. the Union agrees to hold the Board harmless in any such dispute.

Article 3
Discrimination

It is agreed that the Board will not discriminate on the basis of sex, race. color. national origin.
religion. lawful political or employee's organization affiliation. age. marital status. sexual
preference or non-disqualifving disability. or on any basis prohibited by law.

Article 4
Union Dues

An employee. who is a member of the Union, may execute a written authorization mutually
acceptable 1o the Board and the Union providing that a portion of his/her salary representing
monthly dues be withheld weekly and forwarded to the Union. Upon receiving a properly executed
Authorization and Assignment Form from an employee. the Union shall notify the Human
Resources/ Payroll Department to deduct from salary due. the amount authorized. and a copy of
said form acceptable to the Human Resources Department shall be furnished thereto in advance of
said deduction. A copy of said form is attached as Appendix A .

iach month. a check for the amount of all dues deducted. along with a current list of members from

whose salary dues deductions have been made. shall be transmitted to the Treasurer of the Union.

An employee who executes such authorization form shall continue to have such deductions made
from his/her salary during the term of this agreement or until the Human Resource/Payroll
Department, with a copy to the Union, are notified that the payroll deduction authorization is being
revoked. and the employee thus withdraws the authority for the deduction of dues. Dues deductions
shall be made without cost to the employee or the Union. An employee may be permitted to
withdraw membership only during the fifteen (15) day period from his/her anniversary date.



Dues deductions shall be subordinate to deductions required by law and other deductions. No
deductions shall be made il an employee has insutficient salary in any pay period. The Board shall
not be responsible for deducting any arrearage in dues owed to the Union by a member. or any
special or other assessment by the Union. with the exception of the deduction of initiations fees if
expressly authorized on the form noted above.

Deductions shall automatically terminate upon the occurrence of any of the following events:

1. Termination of employment:

2. Transter out of the bargaining unit;

3. Lay-oft:

4, Revocation by the employee of Dues Authorization during the aforementioned

window period.

The Union shall indemnify and save harmless the Board and the City of Nashua in and on account
ol any and all claims, suits or damages arising out of, or in relation to. such dues deductions.

Article 5
Agency Fee

An employee who eleets not to pay Union dues shall pay an agency fee for services rendered by the

&

Union in an amount cqual to seventy-percent (70%) of the regular member dues (including state

and national dues). Said authorization form for fees shall be due within thirty days from the date of
orces 1o collect agency fees in the same method and manner as the

fen

emplovment.  The City a

collection of Union dues.

Article 6
Employee Rights

It is agreed that the Board will not:
A. Dominate or interfere in the formation and administration of the Union:

13 Discriminate in the hire. tenure. or the terms and conditions of emplovment of
employees or potential employees for the purpose of encouraging or discouragi

aImng

e

membership in the Union;

C. Discharge. suspend. discipline. or otherwise discriminate against any employee
because the employee has filed a complaint, affidavit. or petition. or given

information or testimony on a grievance. as set forth in RSA 273-A:

D. Restrain, coerce. or otherwise interfere with the Union in the exercise of rights
eranted by statute.

I



It is the intention of the partics that this article provides that the Union shall enjoy all the rights
sceured by RSA 273-A.

Article 7
Management Rights

I'xeept as otherwise expressly provided in this agreement. the Board shall have, whether exercised
or not. all the rights. powers. and authority vested in it by virtue of the Statutes of the State of New
[Mampshire and the Nashua City Charter and Ordinances. now or hereinafter enacted including. but

not limited to. the rights to:
AL Control the management and administration of the Nashua Library System:
B. Hire. promote, transfer, assign. retain, layoff. and direct employees within the

Nashua Library Svstem:

C. Suspend. demote. discharge and take other disciplinary actions against employees
for just cause:

D. Issue. modity. and enforce Rules and Regulations which do not expressly violate the
terms of this Agreement.

(DS Determine the methods. means, and personnel by which the Nashua Library
System's operations are to be conducted. as well as to determine those operations
and to assign duties, hours, and responsibilities to its employees accordingly:

I lixercise control and discretion over the Library System. its organization. and the
technology or lack thereof employed in performing its work:

G. Determine the standards of selection for employment and the standards of service to
be oftered by the Nashua Library System:

I Assign bargaining unit employees to work in any job classification as needed. in the
judgment of the appropriate supervisor or manager.

I Iixercise managerial policy, as set forth in RSA 273-A:
1 Schedule the hours and days of work whether for emergency purposes or not.

The forecoing Management rights are set out for purposes of illustration and not limitation: the
Board shall retain all such rights. powers. and authority. whether exercised or not. conferred upon it
by law. This clause is not meant to negate the Union's right to negotiate over changes in wages.
hours and working conditions as provided by law. Nothing herein shall be deemed to abrogate the
authority of the Board conferred upon it by RSA 202-A. as amended from time to time.

(OS]



Article 8
Strikes and Work Stoppages

The Union shall not instigate. sponsor, or encourage any activity or action in contravention of the
greement.

=
o

provisions or intent of this A

No emplovee shall. alone or in concert. engage in. initiate. sponsor. support or direct a strike. work
stoppage. or refuse in the course of employment to perform assigned duties: or withhold. curtail or
restrict services or otherwise interfere with the operations of the Nashua Library System. or
encourage others to do so: or engage or participate in any other form of illegal job action.

o

Article 9
Work Week and Work Schedule

A, The work week shall consist of seven consecutive 24 hour periods beginning on Sunday and
ending on Saturday.

B. The normal work schedule for full time employees shall consist of forty (40) hours.
C. Any change in regular work schedule hours shall be the subject of discussions between the

Union and the Board of Trustees before being implemented. This subsection shall not be
construed to reduce or impair management's authority pursuant to the article entitled
"Management Rights." supra.

D. l. Full-time: Full-time staff members are those who work forty (40) hours during a
work week schedule arranged by each department.

(1a) Full-time Support Staff: The work week 1s Monday through Friday or as
arranged by each department.

(1b) Full-time Public Service Staff: The work week i1s Monday through Saturday.
Public Service stall are required to work no more than two nights per week and

alternate Saturdays based on departmental needs.

2. Regular Part-time Staff: The work week shall ordinarily consist of no more than 30

hours a week.

As long as Sunday hours are maintained from 1:00 p.m. to 5:00 p.m.. compensation shall be
handled as follows:

Lmplovees scheduled for Sunday hours shall be paid time and one half (172) for all hours worked or
may. at the employee’s option. schedule time off during that week and subject to the needs ol the

business at the rate of two (2) times the number of hours worked on Sunday.

Management reserves the right to determine staffing levels for these Sunday hours.



During the first week of every month. department heads will schedule Sunday hours for the
following month. according to the following procedure:

1. The Sunday hours will be offered to all qualified bargaining unit employees within
the department, on the rotating basis of seniority. The most senior emplovee will
choose one Sunday or pass. Then the next most senior employee will choose one
Sunday or pass. etc. The rotation will be repeated until either all Sunday hours are
filled or no employee wants any more Sunday hours. In the case of remaining
unfilled hours. Step (2) shall then be followed.

2. Unfilled Sunday hours will be offered to all qualified bargaining unit employees
outside the department.  Department heads will provide a sign up sheet in the
employee staff room for at least five (5) business days (the second week of the
month). Rules of rotating seniority apply as in Step One (1). In the case of
remaining unfilled hours. Step Three (3) may then be followed.

3. Unfilled Sunday hours will be assigned to bargaining unit employees within the

department on the basis of reverse seniority. The least senior employee must choose
one Sunday. The next least senior employee must choose at least one Sunday. etc.
The reverse rotation will be repeated until all Sunday hours are filled.

If the Board considers staffing the Sunday shift on a permanent basis they shall meet and consult
with the Union one month prior to such change to discuss the change. If after discussing the change
with the Union. the Board decides to implement the change, it will do so in accordance with the
requirements of pertinent law.

Mealtime: Employees are allowed up to one (1) unpaid hour for meals.
Break Time:

A paid fifteen minute break is given for each four hours of work. Breaks cannot be accumulated
and may not ordinarily be used to shorten the work day or added to the meal period.

Call-Back Rights:

Any employee called back to work on an unscheduled basis after having completed his/her assigned
work schedule for the day and having left his/her place of employment and before his/her next
regularly scheduled starting time. shall be granted time and one-half in money or compensatory
time. at the discretion of the employee. for all the hours worked on call-back. The employee shall
be guaranteed a minimum of two (2) hours for being called back to the library. This provision does
not apply to split shifts.

Article 10
Overtime

Overtime must be approved by the Library Director or designee before overtime work is performed.
Any hours worked over 40 in one work week will be paid at time and one-half in money or time



and one-half in compensatory time. at the discretion of the employee. Part-time employees will be
paid straight time up to 40 hours and time and one-half for any additional hours in either moncy or
compensatory time at the discretion of the employee.

Compensatory time for hourly emplovees will be subject to the requirements of State and IFederal
law. however. where the Collective Bargaining Agreement provides for a greater benefit the
Agreement shall control.  Use of compensatory time for salaried and hourly employees will be
eranted upon the employee’s request. subject to the approval of the Library Director or designee.
No such request will be unreasonably denied. Upon separation from service unused compensatory
time will be paid to the employee. In the event of the death of an employee. his/her unused
compensatory time will be paid to the spouse or estate of the employee.

Overtime shall be compensated with pay unless management and the employee mutually agree to
compensatory time.

Article 11

Seniority

Seniority is defined as length of service within the bargaining unit. Seniority shall be determined
on a pro rata basis.

FFor example.

40 hour work week | year = 1 year
30 hour work week 1 yvear = 9 months
25 hour work week | year = 7.5 months

P,

Service ceased due (o resignation. retirement or termination shall cause all accrued seniority to be
lost. Employees who are laid off and subsequently rehired under the recall provision shall upon
his/her return. be entitled to all previously accrued seniority.

Seniority shall not accrue while an employee is on unpaid leave. Unpaid leave does not include
Workers' Compensation leave. during which seniority will accrue. Seniority will cease to accrue on
the beginning of the first full month after leave 1s granted.

The Board shall furnish the Union secretary/treasurer with an up-to-date Sentority List on a
quarterly basis. if requested. The Board will also furnish the names of all new hires. promotions.

layolfts and terminations on a monthly basis.

Until a new hire has served the probationary period, the employee has no seniority status and may
be discharged or laid off without cause. Upon successful completion of the probationary period.
seniority will accrue retroactively to the date of hire.

The emplovee shall accumulate seniority while on an authorized leave of absence with the

exception of unpaid leave as outlined above. Seniority is employed for purposes of assigning leave.
overtime. favoff and recall as provided in articles pertinent to those subjects.
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Article 12
Grievance Procedure

In the event that differences arise with respect to any provision of this Agreement. an earnest etfort
shall be made to settle such differences promptly. The process will be carried out in the following
order and manner.  Any resolution of a grievance. at any step in the process. shall not be
inconsistent with the terms of this Agreement. Any grievance involving the interpretation or
application of a specific provision of this Agreement shall be ultimately settled by arbitration.

Step | An employee shall present a verbal grievance with or without the assistance of the
Union to his/her immediate supervisor. The employee may meet with the
supervisor for a maximum of one hour. If the grievance is not settled at the
meeting. the grievance may proceed to the next step. The employee will be
paid at his/her regular rate of pay for time spent in the meeting. it during
work hours. The Union shall be notified of the resolution of the grievance in
writing within five [5] working days. Working days for the purposes of this
article are Monday through Friday and do not include Saturdays or Sundays.

Step 1l If the employee is not satistied with the results of Step 1, the grievance shall be sct
in writing as provided in Appendix B.

The grievance must be signed by the employee and Union Representative.
and presented to the Library Director or designee within fifteen [15] working
days after the employee knew or should have known of the occurrence or the
circumstances giving rise to the grievance.

The Library Director or designee will be given five [5] working days after
the receipt of the grievance to have a meeting with a Union representative.
with or without the aggrieved party, and to communicate a decision in
writing to the Union. If the grievance is not settled to the satistaction of the
employee and the Union, or if no reply 1s communicated after five [5]
working days, the grievance may proceed to Step 1L

Step 111 The Union shall inform the Board of the grievance. in writing and within ten [10]
working days of the notification of the Library Director's decision or lack
thereof. The Union shall provide the Board with copies of all prior
communications. The Board will. at its next regular meeting. or thirty (30)

days. whichever comes sooner, meet with a Union Representative

designated by the Union, with or without the aggrieved party. The Board

will then communicate a written decision to the Union within ten [10]

working days thereafter. If the grievance is not settled to the satisfaction of

the Union. or if no reply has been communicated after the ten [10] working

days. the grievance may proceed to Step [V.

Step IV Within thirty (30) working days after the Board decision, or expiration of the
decision period. the Union will have the option of submitting any remaining
disagreement over the interpretation or application of a specific provision of



this agreement to be settled by arbitration.  The Union shall inform the
Board in writing of the decision to arbitrate.

The choice of Arbitrator shall be by agreement of the two parties. However.
i no such agreement has been reached within ten (10) working days of the
filing of the decision to arbitrate. the gricvance may be reterred to the N.H.
PELRB for the selection of the arbitrator.  All decisions of the arbitrator
shall be binding. The arbitrator shall have no authority to award a monetary
remedy hereunder other than for lost compensation which would have been
otherwise received pursuant to the terms of this agreement.

Time Limitations:

The times for taking action stated above may be extended by mutual consent in writing. but all the
steps of this procedure shall be handled as expeditiously as possible with a view to promoting and
maintaining harmony. A request of either party for an extension of time shall not be unreasonably
dented.

Failure at any step of this procedure by the Library Director. his/her designee. the Union or the
Board to communicate a decision in writing on a grievance within the time specified shall permit an
appeal of the grievance to the next step. Failure at any step of this procedure to appeal a grievance
to the next step within the specified time hmits shall be deemed to be acceptance of the decision
rendered at the step. even if no decision has been rendered, and shall constitute a waiver of the right
to further appeal the grievance.

Union Representation:

The Board will allow the aggrieved party reasonable time to meet with Union representatives for
the purpose of discussing the grievance.

Fees:

The fees and expenses charged by the arbitrator shall be shared equally by the Board and the Union.
Grievances by the Board:

The Board shall have the right to present grievances. In the event it does so. it shall notify the

Union of the grievance in writing and the time periods for response by the Union shall be the same
as sct forth in Step Hl and 1V above.

Article 13
Job Posting/Lay-Offs/Recall

Posting Policy:

A notice of position vacancy shall be communicated to all library employees and shall be posted
and/or advertised externally. The notice of position vacancy shall be posted on the Main Library



Staff” Room bulletin board and on the Chandler Library Staff’ Bulletin Board for ten (10) working
davs to allow qualified eligible employees to apply.

The notices will include information on job title. grade. salary/hourly. department. briet description
of the usual job content. and position qualifications.

AN internal applications will be reviewed and all qualified internal candidates will be interviewed.
No external applicant will be considered until all qualified internal candidates are interviewed. All
internal applicants not selected for promotional positions shall be notified of the decision in writing
prior to the hiring of external applicants.

Selection of qualified candidate:

The Board. upon the recommendation of the Library Director. shall make the final decision when
filling the position. The best qualified candidate in the opinion of the Board shall be selected. The
cuidelines for filling any open position is based upon the applicant's ability. qualifications.
experience and work performance.  When qualifications between applicants are relatively equal.
seniority will be used to award the position.

Promotional Procedures:

A promotional employee shall have a performance evaluation completed at least once during the
probationary period. Should the employee's performance be unsatistactory. or should the employee
find the job unsatisfactory anytime during the promotional probationary period. the employee shall
be entitled to return to the position from which promoted within ninety (90) days of the promotion.
unless this period is extended for an additional thirty (30) days by the Library Director.

Probationary Period:

The probationary period for all new hires will be at least ninety (90) calendar days and may be
extended by management in order to provide the employee additional time to be successful. In no
case will the probationary period be more than 180 days. For promotional employees. the
probationary period is ninety (90) calendar days, unless extended for an additional thirty (30) days
as set forth above.

Rate of Pay:

Persons appointed to positions for the first time shall be paid an amount within the established
range for the position.

Lay-Off Provision:

The Library Board of Trustees reserves the right to institute a reduction in force as it deems
necessary to conduct its operations.

If the Board is contemplating a reduction in force the Board will notify any employee to be laid off

four (4) weeks before the proposed effective date of layoft. Such notice will be in writing and will
include the proposed time schedule and the reason for the proposed reduction in force.

9



When making layofl’ decisions. qualification factors such as cducation and experience. job
performance and absenteeism will be considered. [f management finds all factors to be reasonably

equal for the emplovees subject to layoff. then reverse seniority shall be utilized in making the
layott decision.

An employee shall be eligible to "bump” the least senior employee in any position for which he/she
is qualified. if any.

Recall Provision:

Laid off employees shall be eligible for recall for a period of twa (2) vears from the date of lavoff.
A laid off employee shall be given any position which he/she may be qualified during said period.
Recall will be by seniority providing the recalled employee 1s qualitied for the open position. The
Board shall send notices of position vacancies to all employees eligible for recall to their last known
address.

Article 14
Paid Leaves

Paid leave time shall be deducted on an hourly basis for both salaried and hourly employees. This
shall 1n no way affect the employment status of salaried employees who shall remain salaried. The
number of hours of paid leave time to which full-time and part-time employees are entitled are sct
forth below. The number of hours of personal. sick. and bereavement leave time to which regular
part-time employees are entitled shall be determined by the following formula:

Regular scheduled weekly hours X number of hours to which a
40 hours full-time employee is entitled

Personal Leave:

Futl-time emplovees shall be granted a maximum of four days of personal leave with full pay per
vear. Regular part-time employees shall be granted a maximum number ot hours of personal leave
as determined by the above formula.

Personal feave is drawn tfrom employees sick time account.

Personal leave shall not carry forward from year to year.

Sick Leave:

Fvery full-time employee is entitled to sick leave with full pay earned at the rate of cleven (11)
hours per month.

Fvery recular part-time emplovee is entitled to sick leave with pay as determined by the above
formula.



There is no maximum accrual ot sick leave effective July 1. 2001.

Sick Leave shall be used only for illness. injury. medical or dental appointments. or accident of
emplovee. employee's domestic partner or children.

Sick feave shall be deducted in hali-hour increments.

Management may require a doctor’s statement on employee’s condition after three (3) davs of

absence. 1f desired.

Fmplovees terminating employment because of illness may remain on full salary for the period of
accrued sick leave. However said employees may opt to take a lump sum payment of one-halt (1/2)
their accrued sick leave caleulated at the rate of pay in etfect on their last day of employment.

Upon retirement or death. but not termination or resignation. the employees or the employee’s
estate shall receive payment for the balance of sick leave accrued in his/her account in a fump sum
calculated at the rate of pay in effect on the day of retirement. as follows:

Lmployees hired after July 1. 2001 shall be entitled to payment for twenty-percent (20%) of all
unused sick leave.

Emplovees hired on or before July 17, 2001 shall be entitled to payment for one hundred percent
(100%) of unuscd sick leave up to the amount acerued as of June 30. 2001, but not to exceed sixty
(60) days. plus twenty-percent (20%) of all sick leave accrued thereafter.

Sick feave may be transferred from city departments to the library when changing jobs. up to the
amount of the maximum accrual set forth above.

Bereavement Leave:

Full-time employees shall be entitled to up to twenty-four (24) hours of paid bereavement leave per
oceurrence.

Reoular part-time employees shall be entitled to paid bereavement leave per occurrence as
determined by the above formula.

Death in the employee's immediate family only is covered. The leave may extend from the time of
notification of death to and including the day following burial. but not more than three (3) days.
When unusual conditions exist. this period may be extended at the discretion of the Library Director
or designee

The immediate family includes the employee's domestic partner. spouse. children (including
[etuses. miscarriages and still-births). parents. brothers. sisters. grandparents. grandchildren. son or
daughter-in-law. mother-in-law. father-in-law and step children.

IFor full-time and regular part-time employees, an allowance for the day of the funeral may be made
for any other blood or maritally related relative with the prior approval of the Library Director.



When unusual circumstances exist. this period may be extended at the discretion of the Library
Director or designee.

Holiday Leave:

All full-time and regular part-time employees covered under this agreement shall receive as holiday

rly scheduled hours (not to exceed 8 hours). In order to
qualify for pay on an unworked holiday. an employee must be on payroll on both the last scheduled
work day prior to the day the holiday is observed and the first scheduled work day subsequent to the
day on which the holiday 1s observed. They shall not usually be required to work on the following
holidays. plus any other holidays as the Board of Library Trustees shall determine from time to

time.

)
pay. straight time wages for his/her regula

New Year's Day
President's Day
Civil Rights Day
Memorial Day (I'ed)
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Fve Day
Christmas Day

Floating Holiday (to be used between July 1™ and June 30"

)
When a holiday falls on a Sunday. the holiday will be observed on the following Monday.

When a holiday falls on an emplovee's day off, the employee shall be paid at his/her straight time
rate for his/her regularly scheduled daily hours (not to exceed eight (8) hours) or at the discretion of

the Library Director. may be given another day off (regular schedule) within twenty (20) work days.

I an emplovee works on one of the above-referenced holidays. the employee shall be compensated
as follows:

The employee shall recerve one and one-half times straight time pay for the hours worked.
Vacation Leave:

The Board encourages the reasonable use of vacation by employees in order to foster their health
and well being.



All employees shall be entitled to vacation according to the following schedules:
Full Time Employees:

Alter one year of service 80 hours (40 hours may be taken after 6 months 1f
approved by the Library Director or designee)

After five years of service 120 hours
After ten years of service 160 hours
Aflter twenty vears of service 200 hours

Regular Part-Time Employees:

Alter one year of service 80 hours multiplied by the ratio the employee’s
regular weekly scheduled howrs are to forty ( ))
hours.

Aller five years of service 120 hours multiplied by the above ratio.

Aflter ten years of service 160 hours multiplied by the above ratio

After twenty vears of service 200 hours multiplied by the above ratio

Vacation request forms must be filled out by each staft’ member and approved by the Library
Director in advance ol his/her vacation to allow for proper scheduling of personnel. IForms must be
signed by department supervisors and submitted to the Library Director.

Vacations that exceed three consecutive weeks at one time must have advance written approval of
the Library Director.

Vacations are granted with seniority as the deciding factor when two or more emplovees request the
same time period off and there 1s a scheduling conflict.  Vacation requests shall be submitted no
later than two (2) months prior to the first date of the planned vacation if the seniority provision is
to apply.

When an employee leaves the Nashua Library service for any reason. he/she is entitled to reccive
payment for the balance of his/her vacation account accrued up to the date of termination. Vacation
lcave may be transf ‘nud i’rom City departments to the Library when changing jobs up to the amount
of the maximum accrual set forth above.

Maximum Accrual:

Unused vacation leave may be retained from year to year and vacation leave shall continue to
acerue as provided herein up to a balance equal to two times the amount of vacation leave to which



the emplovee is annually entitled. No vacation leave shall accrue bevond that limit. and any such
time not accrued shall be forfeited.

Fmployees at or over the maximum accrual as of July 1. 2001 shall not lose any accumulated
vacation time and will be given the opportunity to use any accumulated vacation time over the
maximum accrual. No employee will lose any accumulated vacation as the result of denial of a
pending application for vacation.

Conversion from davs to hours

I necessary. days shall be converted to hours based on the following formula.

IFull-time employees accrued paid leave days multiplied by cight (8)
Regular part-time employees accrued paid leave days multiplied by eight (8)
multiplied by the ratio of the employees regularly

scheduled weekly hours to torty (40).

Sick and vacation leave of emplovees transferring to the Library {rom other city departments shall
be done pursuant to the above formula.

Article 14A
Sick Leave Bank

AL A sick leave bank shall be maintained in accordance with this article for participating
members who have exhausted their individual accrued sick leave as a result of a serious
extended illness or incapacitating accident.

B3. Contributions must be made within fifteen (15) calendar days from July 1. 1998 and cach
subsequent July T until the bank reaches nine hundred and sixty (960) hours.  In order to
join. contributions of one regularly scheduled day may be made by new hires within 60 days
of their date of hire. Contributions may also be made when a call for replenishment is made
up to a maximum of ten (10) days per employee or call. Any employee retiring. resigning
or terminating cannot contribute their balance of sick leave time. All contributions shall be
voluntary.

C. A call for replenishment shall be made at any point in time when the balance of days in the
bank falls below nine hundred and sixty (960) hours.

D. The operation of the bank and withdrawals from it shall be governed by a committee of two
(2) members selected by the union and two (2) members selected by the Library Director.
The rules and operating procedures to administer the bank are contained in Appendix C.
Any changes to the operational rules shall be approved by the Board and the Union. In
considering requests for withdrawal from the bank. the committee may require
substantiating medical documents, and in all cases, the decision(s) rendered by the
committee shall be final and binding. A decision to grant benefits under this article must be
unanimous. No decision of the committee shall be subject to the grievance procedure.

14



k. A participating member may withdraw sick days from the bank only after 1) exhausting

his/her accrued sick leave: and 2) receiving the approval of the committee. Withdrawals
shall be retroactive to the first working day following the exhaustion of accrued sick leave.

Article 15
Unpaid Leave

A request for a leave of absence without pay must be submitted in writing to the Library Director.
Leaves up to one month may be granted by the Library Director: all leaves requested exceeding one
month. accompanied by the recommendation of the Library Director. must be submitted for
approval to the Board.

The Board. upon the recommendation of the Library Director. and in 1ts sole discretion. may grant a
maximum of one year lcave of absence without pay for personal reasons to any employee.

During an unpaid leave of absence. the Board shall continue to pay its portion of health. dental and
life insurance premiums for up to six (6) months. Employees who are on such leave shall continue
to pay their portion of the premiums during that period. and thereafter shall pay one hundred
percent (100%) of the cost to continue coverage.

Pavment of group insurance premiums during an unpaid leave of absence must be arranged
advance with the Hluman Resource and Insurance Department of the City of Nashua.

Article 16
Family and Medical Leave Act

The Board shall approve leave in accordance with the provisions of the Family and Medical Leave
Act of 1993: however, any such leave shall be taken on a paid leave basis pursuant to the provisions
ol Article 14A of this Agreement first. with any remaining leave to be taken on an unpaid basis
pursuant to the provisions of Article 15 of this Agreement. Family And Medical Leave Act leave
shall not exceed three (3) months in any twelve-month period.

Article 17
Jury Duty Pay

All employees covered under this agreement who are required to serve as a juror or are subpoenaed
for court appearances are granted leave with pay. less the compensation received for such service.

M
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Article 18
Workers' Compensation

Workers' compensation shall be provided by the Board with coverage as specified in legislation of
the State of New Hampshire.

In the event an emplovee is injured on the job and is collecting workers' compensation. the Board
agrees to:

I continue to accumulate all benetits during the period in which the employee 1s out
on Workers' Compensation, up to six (6) months from the date of injury.

An emplovee injured while on the job and absent because of such injury shall be paid by the Board
for the full day which the mnjury occurred.
Article 19
Tuition Reimbursement

Required Proorams

The Board will grant employees time with pay to atiend job related seminars. workshops. courses
and conferences that it requires an employee to attend.

The Board will reimburse at 100% the cost of tuition and or fees of said required job related
seminars. workshops. courses and conferences plus any other directly related costs such as travel.

lodging. meals. or other necessary expenses that are incurred.

Requested by Emplovee

The Board may. at its discretion, grant time with pay to attend job related seminars. workshops.
courses. and conferences that an employee wishes to attend.  Upon request by the employee. the
Board may. at its discretion. pay any or all of the following: tuition and/or fees. travel. lodging.
meals or any other necessary expense.

Any such seminars. workshops. courses and conferences shall be approved in writing in advance by
the Library Director or designee. in his discretion. and subject to available funding. as he may
determine.

Degree Program:

oree at an accredited college/university

o

approved by the Board when said degree is a requirement for job advancement.

-
pal

The Board encourages all employees to pursue a de
t

[f the Board so determines. reimbursement is as follows:

Filty percent (30%) for tuition lor courses taken in a degree programs. Outside grants and
le |

scholarships covering less than (ifty percent (50%) of tuition shall not be considered.



Students enrolled in a degree program must achieve a "B" or better in a graduate [evel course to be
reimbursed. a "B-" or better in an undergraduate course.

Full-time employees actively pursuing an approved Master's degree on a more than occasional
course basis. as determined by the Library Director. shall be granted up to five hours oft with pay
cach week for class attendance and preparation.

Full-time employees actively pursuing an approved Bachelor's degree program on a morc than
occasional course basis. as determined by the Library Director. may be allowed flexible work
schedules for class attendance and preparation when classes conflict with the emplovee's work
schedule. in the discretion of the Library Director or designee.

Reimbursement for degree program courses shall be on a first come first served basis and subject to
available funding as determined by the Library Director from time to time. In order to be eligible
for reimbursement. it must be requested in advance of registration for the course. In the event the
Dircctor determines that there is not enough funding available to reimburse all emplovees
requesting tuition reimbursement. preterence shall be given to full-time employees currently
pursuing an approved Master’s Degree on a continuous basis. and the first come first serve shall
apply to the date the employee first applied and was accepted into the degree program.

In order to be eligible for reimbursement, employees must have been employed by the Library for a
minimum of one (1) year.

Article 20
Long Term Disability (LTD)

Full-time employees covered by this agreement who have been employed by the Library System for
three (3) years of an uninterrupted basis. except by reason of layoft. on the job injury or approved
lcave of absence. shall be covered for long term disability under the City of Nashua's program of
insurance, subject to such eligibility requirements and other terms and conditions as the City may
establish.  Employees are encouraged to maintain adequate sick time balances to cover the
elimination period for the long term disability benefit in order to avoid the risk of having to request
unpaid leave.

Article 21
Health Insurance
Fxcept as otherwise provided in this Article 21, the Board shall provide. upon request of a member
of the bargaining unit. the premium for an individual. two-person or family plan. of one but not
more. of the following. if available. or a comparable plan if the following plan(s) are not available:
(a)Point of Service Plan: or

(by Health Maintenance Organization (HMO)



Comparable Plan Definition: For the purposes of this Article. a “comparable” plan means no
additional out-of-pocket increases to employees. no reduction in current benetfits and that the plan
includes at least ninety percent (90%) of the existing physician network. “Current benefits™ are
set forth in benetit summaries in Appendix D.

The option of the health care plan is at the sole discretion of the City. It is agreed by all parties
concerned that the City reserves and shall have the right to change insurance carriers.

Should the City determine that it is in the best interests of the City to offer a “comparable™ plan.
it shall provide at least one hundred twenty (120) days prior written notice to the Union and
documentation of the cost to members and the benefits that will be provided under the
comparable plan.  Should the Union determine that the proposed plan is not comparable. the
gricvance shall not be subject to the grievance procedure (Article 12). and shall be submitted
directly for arbitration no later than thirty (30) days after the Union is notified of the proposed
change to the comparable plan. The grievance shall be heard in an expedited manner. The
decision of the arbitrator shall be binding on both parties.

For the duration of this Agreement. either party to the Agreement may request that a joint
labor/management committee be convened to consider the performance of the aforementioned
plans and any changes thereto.

City Contribution:

FY 07 (effective July 1. 2006) — For eligible members. the City shall contribute 85% ot the
premium for option (a) and 95% of the premium for option (b).

FY 08 (effective July 1. 2007. or the date on which all City merit employees are on the following
cost sharing arrangement. whichever is later. and thereafter) — For eligible members. the City shall
contribute 80% of the premium of option (a) and 90% of the premium of option (b). All plans
offered by the City shall have the following co-pays:

() Ten Dollars ($10.00) per medical visit; and
(b) [Fifty Dollars ($30.00) per emergency room visit.

For employees hired after the execution of this Agreement. the City shall. upon request ol an
eligible employee. provide an individual. two person or family plan for HMO. Such employees
shall. during the enrollment next following their first anniversary and annually thereafter during the
open enrollment period. have the right to transfer to the point of service plan at the contribution rate
set forth above. The contribution rate for all HMO employees shall be as provided for above.

Any eligible member of the bargaining unit requesting initial membership in a plan may enter
during a specified enrollment period. Any eligible member desiring to select a different plan after
having enrolled in one of the above plans may make such selection only once during any one
calendar year during the specified enrollment period. Eligible members moving into or out of a



HMO or Point-of-Service Plan service area may change plans within a specified period atter such
move to the extent permitted by the plans.

Regular part time emplovees are eligible for this benefit on a pro rata bas . This means. by way of

example. that if' a part time employees works 30 hours per week. he/she is eligible to receive 3/4 of
the Board's contributive share of his/her premium cost. and the employee pays the baldmc. The
regular part-time emplovee shall work a minimum of 25 hours per week i order to be eligible for

this benefit.

In the event that an employee's spouse is employed by the City of Nashua, the Nashua School
District. or another agency of the City. the employee shall be entitled to health msurance premium
coverage either pursuant to this article or pursuant to the coverage afforded to the spouse. but not
both.

Article 22
Dental Insurance

The Board shall pay onc hundred (100%) percent of the premium of a two person dental insurance
proegram such as Delta Dental. currently in effect on the date of execution hereof. The Board
reserves the right to change insurance carriers or plans. or to self insure the same. Such new plans
shall offer benefits commercially available in the market and shall have overall comparability of
coverage to the above referenced plans. to the extent said coverages are commercially available.

[n the event that an employee's spousc is employed by the City of Nashua. the Nashua School
District. or another agency of the City. the employee shall be entitled to health insurance premium
coverage either pursuant to this article or pursuant to the coverage afforded to the spouse. but not
both. Reguhu part-time employees are eligible for this benefit on a pro-rata basis as provided in
Article 21: Health Insurance.

Article 23
Life Insurance

The Board agrees to pay one hundred percent [100%] of the premium cost of a Basic Life Insurance
and AD&D for full time employees and regular part-time employees. in an amount equal to one and
one half [1'4] the employee's annual straight time wages, rounded to the nearest thousand dollars.
Lmployvees may purchase at their expense optional life msurance in denominations of up to three
times their basic amount to a maximum of three hundred thousand [$300.000] total. basic and
optional combined. subject to any eligibility or other rules. limitations or conditions prescribed by
the insurer. The Board reserves the right to change life insurance providers.

Article 24
Dependent Care Assistance Program

Employees with dependents may be eligible for the Dependent Care Assistance Program as
authorized by the Federal Government. The program allows a library employee up to a $5000 a year
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deduction from carnings without taxes [IFederal. FICA] to be used for dependent care. The Board
agrees to maintain this program in effect during this agreement so long as the same remains
authon/Ld in its present form by the Internal Revenue Code. Compliance with the Internal
Revenue Code and any and all liability for taxation are the sole responsibility of the employe

Article 25
Death Benefit

The beneficiary of an employee or the employee’s estate shall be entitled to collect a payment at the
current rate of pay the sum of the employee's vacation and compensatory time accrued until date of
employee's death.  The Library Director. or designee. will provide a form for the employee to
designate their beneficiary(s). Change forms will be provided upon request.

Article 26
Pay Period

All employees covered under this agreement shall be paid on a weekly basis. Thursday ot cach
week. unless a holiday falls on such day. in which case pay day will be the day prior.

Article 27
Military Service

Any full ime emplovcc covered under this Agreement who leaves to enter directly into mvoluntary
active service in the /\nnud Forces of the United States is granted a military leave of absence for the
anticipated length of service. A Military leave of absence entitles an cmployee to be reinstated to
the position held. or one similar in pay and status. so lfong as the employee provides notice of
his/her desire to resume such employment within thirty [30] days of discharge from the armed
forces and the employee accepts such discharge at the earliest possible date.

Article 28
Military Reserve and National Guard Pay

Any full time employee covered under this Agreement called to serve not more than a seventeen
[17] day annual training tour of duty with the National Guard or Armed Forces Reserves will be
paid the difference between his or her pay for such government service and the amount of straight
time earnings lost by the employee by reason of such service. based on the employee's regularly
scheduled straight time rate. Such payments are to be made following the showing of satistactory
evidence of the amount of pay received for such service.

An employee covered under this Agreement called to serve duty with the National Guard or Armed
Forces Reserves in the time of war or national conflict will be paid the difference between his/her
pay for such government service and the amount of straight time earnings lost by the employee by
reason of such service. based on the employee's regularly scheduled straight time rate. Such



pavments are to be made following the showing of satistactory evidence of the amount ol pay
received for such service.

Article 29
Deferred Compensation

The Board will continue to offer a deferred compensation plan to all employees covered under this
contract during the term hereot so long as it is authorized to do so in the present manner under the
Internal Revenue Code. Deferred compensation allows the employee to defer income and the
associated taxes from their paycheck. until they receive the money sometime after retirement.

Article 30
Mileage Reimbursement

Emplovees traveling in their own privately owned vehicle on library business will be reimbursed at
the current city mileage reimbursement rate or the current Internal Revenue Service mileage
reimbursement rate. whichever is higher.

Article 31
Travel

The Board shall pay all costs related to the travel it requires. Costs shall include but not be limited
to: transportation cost (plane. train. automobile rental (if required). automobile at the prescribed
mileage

rate. cte.). meals including tax and tip. lodging (including all taxes and a five minute phone call
home cach night) and other reasonable miscellaneous expenses directly related to the required
travel.

Article 32
Personnel File

Fvery emplovee shall be entitled to access the supervisory records and reports ol competence.
personal character and efficiency. and any other information which s maintained in their official
personnel file. The Library Administration shall allow the employee access to their file with twenty
four [24] hours notice. Upon request the Library Administration shall copy the file for the
cmployee. Subsequent copies will be made at cost. 1f the Administration places any material in the
emplovee’s personnel file. the employee shall be entitled to a copy at the time.



Article 33
Performance Evaluations

Performance evaluations shall be completed every year by the employee's direct supervisor on or
- [ ~
before June 17 of each year.

The performance evaluation procedure requires an interview between the emplovee and his/her
direct supervisor both of whom shall sign said evaluation. The employee shall be given a copy of
the completed form and shall have the right to file a written statement pertinent thereto which shall
be affixed to the form.

The purpose of performance evaluations is to analyze employee performance in relation to the
mission of the Nashua Public Library. Its goal is to recognize performance and to suggest future
arcas ol improvement. It 15 understood that performance evaluations are not meant to be
disciplinary and as such not meant to be used by the Board, the Director or his designees as part of
the Disciplinary Procedure.

The evaluation will be placed in the employee's personnel file after review by the Director or
Assistant Director. An evaluation may be appealed directly to the Director or Assistant Director but
will not be grievable under Article 12 of this Agreement.

An emplovee may have an annual step increase withheld for unsatisfactory performance provided
that the Administration has provided a reasonable notice and opportunity for the employee to
improve noted deficiencies. Withholding of a step increase shall not be arbitrary or capricious.

Article 34
Parking

Parking will be provided free of charge for all employees covered under this agreement.

o

Article 35
Bulletin Boards/Mail/Union Business

Bulletin Boards

The Board agrees to provide space for a suitable bulletin board in a convenient place in cach
Library. to be used by the Union. The Union shall limit its posting of notices and bulletins to cach
bulletin board. Posted materials and notices shall pertain only to union business. shall not pertain to
individuals. whether union members or not. and shall not be offensive. illegal. or unprofessional.
The Union agrees to maintain such bulletin boards 1n a neat and orderly condition. The Union
bulletin board will be in the staff room in the Main Library and in the kitchen in the Chandler
Library.



Mail

Officers or officials of the Union shall have the right to reasonable use of the Library's and City's in-
house mail service for correspondence related to union business.

UInion Leave

The bargaining unit shall on an annual basis be granted twenty-four (24) hours of paid Union leave
lor the purpose of attending Union meetings, seminars or conferences. The President shall be
responsible for the assignment of those days and shall notify the Director two (2) weeks prior to any
such leave

Article 36
Disciplinary Procedures

Al [t is agreed that the Board has the right to discipline or discharge employees for just cause.
Discipline shall be corrective in its nature and ordinarily utilized progressively. D;suplmary
actions shall normally follow the order below:

Written warnings
Smpen‘;iom without pay
Discharges

L B

Demotion may be used for disciplinary purposes in appropriate mstances. In the event of
suspension. demotion. or discharge. the reasons for the action taken will be ¢iven in writing
to the employee within 24 hours.

It is understood and agreed that the severity of any particular infraction may warrant
deviation from the aforementioned steps. in which case progressive discipline need not be
cmployed prior to discharge.

13. Any employee disciplined or discharged shall be entitled to the provisions of the Grievance
Procedure. and will be allowed a Union representative of their choosing. If requested in
writing by the employee. a hearing must be held with the Union and the Library Director
within seven (7) calendar days of the discharge or suspension.

C. Provided that the employee has not had recurrence ot discipline within the specitied period.
written warnings will be removed from the employee's personnel file after twelve [12]
months upon a written request from the employee for such removal. The prior umxpncd
discipline is carried during the period of any subsequent equal or greater discipline and shall
be considered in connection with any such subsequent discipline in determining the proper
level of disciplinary action. including discharge.

D. Any discharge shall be effected in a manner consistent with the provisions of RSA 202-A.
and this agreement shall be subordinate to the requirements of the statute as amended from
time to time. It is understood that if RSA 202-A is amended in a way that changes the

o
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disciplinary procedure substantively that the parties to this agreement will meet and
negotiate changes to this agreement that will be in compliance with law.

Article 37
Safety and Health

The Library Svstem shall comply with all procedures pertinent to the safety and health of
emplovees provided by New Hampshire RSA 28 1-A.

Fffective July 1. 20006. the parties shall establish a joint labor-management committee comprised
of two (2) union representatives and two (2) management representatives. The committee shall
be advisory. The committee shall meet regularly to discuss issues regarding workplace safety
and health concerns. provide recommendations for workplace safety and health programs and to
implement and carry out workplace safety and health programs approved by the Library Board of
Trustees.

Article 38
Wages
A. All bargaining unit ecmployees shall remain at their present steps on the attached salary

schedule for the duration of this Agreement. See Appendix E.
1. limplovees are placed in Grades according to Job Classification.

2. [ step increases are granted, employees who are hired between July 17 and

st - . : N . st
December 317 shall be eligible for step increases the following July 17
. . st I _ .
I'mployees hired between January 17 and June 307 shall not be eligible for a step
. . st ~ ~ .
increase until the July 17 of the following calendar year.

B. Fifective July 1. 2006:

Iimployees shall not receive a wage increase for the 2007 fiscal year. See attached
Appendix E.

C. Fitective July 1.2007:
F'mplovees on the active pavroll shall receive a $1.000.00 Health Care Equalization
Adjustments to the salary schedule . Employees on the active payroll will be eligible for a
three percent (3%) increase on July 1. 2007, See Appendix E.

D, Lffective July 1. 2008:

L:mployees on the active payroll shall be eligible for a three percent (3%) increase. Sce

Appendix E.
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k. Promotion and Working out of Classification

An emplovee shall not be required to perform work asstgned by the Library Director or
his/her designee out of classification for a period of ten (10) consecutive days or more
without receiving the higher compensation. In such cases. the emplovee shall be placed in
the appropriate grade and one step above the step closest to. but not less than. their current
level ol compensation.

Article 39
Professional Affiliations/Licensing

The Board shall bear the cost of all required licenses and/or certifications required by various
reeulatory agencies (local, state and federal) to maintain the employee's qualifications necessary for
continued employment.

Article 40
Duration of Agreement

This Agreement between the Union and the Board is a three-year agreement. commencing on July
1. 2006 and cexpiring at midnight on June 30, 2009. A party desiring to negotiate a successor
agreement hereto shall give notice to the other party at lcast 180 days in advance of the expiration
date hercol. I such notice 1s given. the parties shall negotiate a successor agreement in good faith.
in advance of the expiration hercof it possible., and if said successor agreement has not been
executed prior to said expiration date. then the parties shall conduct themselves in accordance with
the principle of "status quo." or as otherwise required by law.

Article 41
Savings Clause

I any provision of this agreement. or application of such provision. should be rendered or
declared invalid by any court action or by reason of any existing or subsequently cnacted
fegislation. the remaining provisions of this agreement shall remain in full force and effect to the
extent not inconsistent with State and Federal law. AGREED to by and between the parties at
Nashua. New Hampshire. as evidenced by the signatures of their duly authorized representatives.

set forth below., this day of . 2000.

FOR THE NASHUA PUBLIC FOR THE AFT LOCAL #4831

LLIBRARY BOARD OF TRUSTEES NASHUA PUBLIC LIBRARY
EMPLOYEES

Witness Witness

J
N



Approved as to form:

David R. Connell. isquire
Corporation Counsel

Oftice of Corporation Counsel
City of Nashua. New Hampshire
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APPENDIX A

NASHUA PUBLIC LIBRARY EMPLOYEES- LOCAL 4831
PAYROLL DEDUCTION AUTHORIZATION

Social Security Number Eftective Date

Last Name FF1rst Name Middle Initial
(Please Print)

Street Address City/Town

State Zip Code

Mailing Address (if different)

[Home Phone Number Home Email

ILibrary Branch/Department Job Title

Nashua Public Library Emplovees Local #4831, Federation of Public Emplovees

[ hereby authorize you, according to arrangements agreed upon with the above organization.
to deduct from my salary and transmit to said organization. dues as certified by said
oreanization. [ hereby waive all right and claim to said moneys so deducted and transmitted
in accordance with this authorization, and relieve the Board of Trustees and all its officers
from any lability therefore. I revoke any and all instruments heretofore made by me for such
purposes while I am employed in the Public Library System. or until revoked by me in
writing within fifteen (15) days after my anniversary date by delivering said written
revocation to the Human Resources/ Payroll Department and the Union.

Member’'s Signature Dated

Dues paid to the Nashua Public Library Employees Local #4831, FPE/AFT. may not be deductible
for federal income tax purposes: however. under limited circumstances. dues may qualify as a
business expense.



APPENDIX B
GRIEVANCE

Aggrieved Employee

Department Date

Contract Provision Violated

Date Violation Occurred

Facts/Nature of Grievance

Adjustiment / Relie Requested

Emplovee Signature Union Representative

Step Il - Library Director or Desionee:

Date submitted to Library Director or designee
(must be within 15 working days of the date of violation above)

Director or Designee’s Response

Date of Response (must be within 5 working days of receipt)

Director or Designee’s Signature
(1f dissatistied with director or designee’s response. the Union must appeal to the Board of Trustees
within five working days of the date of response)



Appendix C

Sick Leave Bank Operational Rules

The purpose of the Sick Leave Bank as provided for in the contract between the Union and Library Board of
Trustees is to offer income protection to contributing members who must be absent because of prolonged or
continuing illness bevond their control. or incapacitating accident.

I To be eligible to withdraw from the bank. an employee must be enrolled as a donor.
2. An cligible member is entitled to a maximum of 13 prorated sick days. plus 2 prorated sick days

for cach prorated sick day donated.

Fxamples: a) A 25 hr/week employee donates 2 days (or 2x 5=10 hrs.) to the bank. He/she is
entitled to a maximum of 15 -+ (2x2) = 19 days (or 19x5=95 hours).

s (or 3 x 6= 30 hrs) to the bank. He/she is
ays (or 25 x 6= 150 hrs).

o)

b) A 30 hr/week employee donates 5
S

day
cnmkd to a maximum of 15 + (2 x 5)=25d

¢) A 40 hr/week employee donates 10 days ( 0 x 8 =80 hrs) to the bank.

He/she is entitled to a maximum of 10 + (2 x 10)=45 30 days (or 45 30 x §=360 240
hrs).
3. An cligible member requesting sick leave time from the bank must have exhausted his/her

normal sick leave time, at which pomt he/she must fill out an application for withdrawal. to be

obtained in the Administration Office.

4. The Sick Leave Bank committee shall render a decision on an application for withdrawal within
10 working davs of the date all medical documentation and information requested by the
Committee has been submitted. All decisions by the Sick Bank committee shall be final and not

subject to the grievance procedure
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APPENDIX D
HEALTH INSURANCE
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Matermty care (routine prenatd, deltvery and nwg«‘mu T}
Mamrnogram and Fap smear

ark provider,
Metwork Benefity

E5 per visit
43 per visy
Coverest in Redl

%5 per visit

Out-ef-Network Beacfits® |

Subject to seif referred
deductible und coinsurance

Covered in full

Covered m full

ered up to MAR

These scrvices DO NOT rcqume a PCP referral fm' medical emergencies ns defined by 3 your

Subscriber Certilicate.

Emergency Room (ER) Visit
¢ ER charge (u);nz st vwithved §f ed

Rﬂ'wcrk Benefits

£25 per visit

Ay m’*‘( in full

: ﬂiiimf—.ﬂemm*k ﬁeneﬁﬁn '
Same an Mepwvork Denelis
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T For these scrvices no PCP referral is required, but ALL care must be authorized in advance by _
Behavioral Health Network (BHN) at 1-800-228-5975. You will pay less xf you utilize a network

provider.

Mental Health and Substance Abu Bemefis © . Out-ofN iwork Benefi
{MHI/SA]

fe Chudpanent sOrvices $5 per vasil Subject 1o seif reforred deductible

f - y\;i‘SiL‘fQﬂ&‘ﬂ’;&IlQﬂ A consurancs

fe Inpulient serviced

| Serpi-private rocm & hoard Covered in fll Iupstient dil" sutsattent subiance

i MIVSA physician sisit ghuse benefite are hmited 1»» L84 ‘i} i

per member pe; year and i
hifetime maximum per mzm&;czx

Prescription Drugs

- — S—
; Coversd medicanons, digheue sopp
purchased st ponotwork phanmady

s a1 & readl or maid order pharmacy

lies and contraceptive devices Network Benefits Out-of-Netwark
Benefits"

Same a8 nerwork

s Inciudes mainienence duug

Opdy contam drugs e considered "maintenance” and are honzfis

avatduble for a capply greater than 20 de

Fxclusions and Limitations

FThe servves hisred bofow are nel soverad beins han, Plisse review wour Suheoriber Cenift

s far weenploie detnls o
S
Services Not Covered

; Ry g ek s s sier e gired e ilied pa
wAns survier it e not mehinnile esear e w S e vl e by a 00 s

1

4
I .
Cremms of tie phin are ety e Choprs dor somaons recorvid hodd 4

Canmetic surgesy s Custpdint oo consaioscent oare e Dducstionad tetiey and Gerupy e iwm:;w:x:;?! andio
fal i & ¥

RS NE TR RS G HUH A UE S RESTIE

4 L;J’;:’(‘SM AUV R

wr Cortifizag as covered

Vosoiaduson fir conditinng 112;.; are ned wovered e Homan organ trensplanis niber ton Gume Disted in e Su
ssally resub e Tevorsbie modificanen ”h' sugh shor-tonn hompy » Misrcihumeons devioes
pomn, heeng aids (encept for childeon under 190, eyveglasses, contaet lenses

peretis » Meota] heahth sunoes which o
materiak, and supplies, ing
aract surzery dentures o support devices for the feel and cormoctive shozs o Permanent dentel restorapen. orthogasthic atd

rrect vision  Routne podiatry « Services covered by

s, bt at booted w, bregs

fexoept afler o
mast oral surgery ¢ Personal comfort iems « Radwl kenstonomy o piner surgery o

A

governiment programs 1o the extent pernitied by T o Services for work-relisted ness o injury s Sex changes » Sreriheation reverss
Weipht reductipn managemen’ and conted except disbetes educaion and rumitions] counstling ’

Anthers Blue Cross and Bine Shield hias the right to vecover its costs for care ol ]
o Injuries which are the responsibiling of ather partes o Services for which snother msranee eumier of Maeditare s PRSI 4 ]

Services retated w dlegal condunt

A —
Thisis only a hrief summary of your coverape.
surimary of beaefits s not s contrct &t 13 @ meneral desarpiions of the Bered 15 el exulusions of thas plan, Compicie infrmatien shout ol benelis. mane
el mxefusmns 1w e Subsniber Centfioate, which witl he mnled 1w you sher you aneeld 1w need MHL s sutonraies, ol Cusome Sovce et 1002

sy bl v Bor semonnts Vi oeed e MAR

(1 Repvsoss ar coversd ap s shie MAD Out of sxtwink 5«;;_;@’ i

s jen b Mot Thiy
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HMO Blue* New England: Anthem. =%

Network Blue New England»

Summary of Benefits
Fm {”m of Nashus

mmmm HECESIATY,

Tl swcosdo g bored singm

Stiey it Adlnsdiie Fe

Preventive Care
v Dmmusizaion, Jead seooemng, PSA {prossie soresning Conered i full

. Reutrne physieal exam nctuding funnlby planning visits apgd we
habv care
K Pouting hearing oxam s nécded:

Ser CChther Nervices U for addivioncd Presontive Crre stlormativn

S5 per visi
$5 por vt

54 pu Vinit
n futd

s Lub, Xoas
»  Shortwrem rehabibiiative thesapy physaal
sprech cup do B vy oy combiouition, pur pemher| per

cecupanonal, o

35 gy visiy

cetlonednr yevrd
Covered i il

4 svan and NEI
& Surporym hospisl outpatent depiranent of ambulsan, sarpery

Covered

[ Inpatiemnt Care {as 3 hed PRUCHAL BT #I dv ks Cury fos piial)
' ward Covered in ul]

R Sereprivate (oo an

sosan tn-hospstal care, surgery, anesthesia, Inh, Nerav

an. MRL mudieal stzpplma medicaton and phvsieal,

Covered m {ul]

,/m‘ nursing facidily ond & “cfw € In o ; Covered m tull
sedyablitcdion ;mzim per member, per cafendar veard |

Covermd i fudl

Du:able Medical F:Eqmpment {DME)

These scrvices DO NOT require a PCP referral as long
providers.

- Other Services

e Routine vision exam cong exam overy 24 monihs) 5 per vist
+ ORGYN care rerformond by an OBGYN providerd

! - fram

- Mipterruty care {routne prenatal dedivery and posipaciumg

]

5 pey viss
Covered i tull
Lovered m full

£5 por visi
Covered m full

Blormimograny and Puap smenr

o Chropractic visy
: ropractic X-ray
These services DO NOT require a PCP referral for medical emergencies as defined by
your Subscriber Certificate.
| Emergency Room (ER) Visit
Ly ER charpe (copayment wanved of admitied)

soan, MRL medical supphies, eto
only

FR physivan fe

by cwsgaicns Vv ¥ D G Cows s Bue e bovans
L L T
#o Fagymusiag 4 2n b O s w0 d Sha T M Qs
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 For these services no PCP referral is required, but ALL care must be autharizcd in

{ advance by Behavioral Health Network (BHIN) at 1«8{32}-228-59?5.

M{f«nmf Health and Subs(anc& Abuse {MH:‘SA}
® ¢ mxzm 1 SOrVICes L5 pervisi |
[N TE RS SR AREE A i
e [npalicnt 0rvices i
- Semieprivate rown & board Covered i full !
- RHDSA physd VISIT |
I B

= ; ;

cvered medicationg, diahetio ”u;ﬁ plics and contraceptive devic
sehased at g nonwork pharmacy

Includes maintenance drugs a1 a retsd of mail order pharmacy penenc
Ondy certain divgs are consdered “mamenance” und wme s }w; S'gn“uffi:r?cd brand
avatable for o supply grewter than 31 davs, “,»‘? copay mat-order drogs Gap o S0 day

suppivy

«  Important nofes:
< Whenover avalable, your rrv&:f)g"ti«“ﬁ}a wall be filted
venerieally, 1 vou chisose to buy a brand drag, vou pay the
peneric copay. plus the difference mcost between the bramd

and generic drug,

It duc to medical necessiry, vour physoian wods 1o
crthe g brand drug, vou pay only the preferred o non-
proforred brand copuy shown oo thas sunumary,

- Youpay the genenc copay for diabets supphbes

Pefer o Your }’m“‘raplz(»n fm;z Plan brochure for dum

xc}t;sxans and Limitations

The services listed helow are not o cavered by this plan. Please review your Subs

detatis on exclusions and lumitalions,

Services Kot Covered

eAny sorvics that 1s nat medically neousaary « Any serviee reguired by u dird party fesart ondenad serss

of she wther senme of the plun sre ety ¢ Ol for servioss rmtim‘i racwe thao 12 mooths ago » Com } vy and

Arcinative ThorapicsMedicinn » Lpametic surgery ¢ Custodisl or convelisvedt care v Educational 35&1;:\;2 aryd therany
1% mdmg,;“ andror inveshgntonal services » Hospitahsation {or condions that are net covered » Human organs transplants
b chag those Hsted in the subsoriber certificste as coverad bepchity o Slontal beabhh servives which Jdo et usuudly result
m cwvoratie modification 'hl’\ui"sl shorttenm therapy s Mincelanrous devives, muterials, wnd supplies, eluding, but not
wnited 1o, hreast pursp, beanng aids, eveglasses, connat fensey fuxoept alter catract surgery, dentures gl suppor devices
Yor the et and corredive shoes s Permanent dentsd revtoration, anthognathic and must ored surgory = Personal comion ity
« Radial keratoromy or other surgery 1o correct vision « Routine pudinlry « Serices coveved by government progams o the
stent permtiod by Lew o Rorvices for work-relined aess o injury » Sex changes » Stenlzation reversal » Weighy
reduction mansgement and coatrol vxeept dinketes education aod sutrihenud countelmg
Anthem Blee Cross and Blug $hield ha the right to recover He costs for care of:

o Injuriss which are the responsiphity of othar parties » Servaces for which srother nsurancs casner or Medoare wpriaary »

Services selated to Uleal umdw.i

Thisis only a brief wmmgn af vour cover age.
s sursnory of Benedis 15 nora cosnet, 1118 2 goneral destriptos of the benefits and exclusions of thiwplan. Cumplere o lommaiaon bt aft
rbseriher Cert icute, which will he ssifed tr you after you zoeodd 1 you seed fusther informadon, call

15, bmizations and exclusions s inine
Cyateiney Serviee b RS

EA R A EA )

=P hese Bvnraions duoned apply by alagicalbe bieed mennad e
FIAI0Y Blue New Bngland and Network Bloe New Englaed are adoidniserred by Anthom Blue Cress wind Blue Shechd amd vaders o tton by Matdhew
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A ne Marvard Plerim B0
. Serviees Heted are coversd whes me ly neressary

and provided or srrsnged by Bacvard Pilgrim Bealth Covs of Naw England Providers,
Fleass o0 vour Benelit Handbank for detadls.
lpaticat Acote Houpirad Services {luclading dry surgeryl
- Cormmary care

= Hospitd smraces
T InkEnsive caye
- Physictans’ end mrgeons’ servicos including covsultations
= Semi-prrvgie room and board
Covered in full for unlimuted deys.
Hespitad Owtpatient Departrsent Services
sremhesizn services
= Chemotherapy
© Endoscopic procesiiee
~ Labeestory tesws and vrmys
< Phymiving aud Supcons’ services
Fadiaton theesgry
Covered i full
Dorter's Office Services
© Chemolerapy
©Agministrabon of fnjscdans
Allergy testy and treatments
Changes aad canovals OF casts, dressdugs, of sutions
» Dizgmosic sersimung wnd tomy, aehubing blood wses and 2CTECnings snandaind by swge low
v Heslth eteanion igeiuding netinionsl cosmseling
T Prevestive care meluding routine phvsicsl sxaminstions, imrosizad oos, annal eyt exrnuratons, sehool, camp, wports, aod premarial craminslions
- Sick and well office iz
- Nision snd besring nefesmngs
Coversd I full gfter 0 53 copayrumi per vizit. [Plecss rate dlagmosile sz, vorayy, aud immnanizarions will by coversd in fadd if hlled without an gffice visit aod
no ather services are provided
Admimberrion of alergy misetigns
Couered i fll aftor o 5 copaysent per ving.
Figternity Serviees
- Prenatal and potiparturn o
All borpits! survizes for worthor and maating nursery charpes Far newhom
overcd in full
Meatal Health and Drug wnd Alcobo] Rebabitta 8ot Servioss™
inpatient drug and aloohol rebabilitation scrvicss
Crrvered m full wp 10 30 days par member per solendar yegr
inpariary meats] health services
Coverad in fidl in @ livensed genera! huapind
Covered e full up 1o 89 dave per mpmber per colendur vear it & powhialric hogpisd ™
- Detaxificarion
bareored in fuil far untimited days for mwpasivns serncrs. Covares i Full aftor g X8 copaysment per visit for sulpatient services,
- Prychologival testing
Coverad in fudl loss appiicabls copaywan. Copsryprant will b¢ desermined by focation of service.
Tnpaiivnt roentd beaith servicss snd catpatiod? doug snd slocho! rebabilitytion services
Covered up 10 20 vislis per member per culomdar yeor for owipetiens meal health servives and up to 20 visy prr member per colndor year for owpalient drug
and afcohol rebabilftaton serviees. fndtidual tharagy vizits ] - 18 gre coved in full after @ £3 copayment per st Individual vislis afier 15 ore covered i full
after o 325 capayment pervisit. Growg therapy visis are vovered in full after 5 35 copuysuens psrvisii,

"ok Pl ansp vslenias wmseiven oee wilable wy o ¢ wattame of 136 B FrT e S P o PSR O GOl waniad bealth servin, Fovsml JrispRindimass reewirs e vesinkde up iy @
AT A S sdiiyrs o CIONLAP i i1 2o & 8 En gttt drig o wloohn! mplabidtun o sendeer 24 3m Flneams wre vl sutpt to tye Honits S i et wenon PIausy thve ke poow Banefle
Hiesatbenk foe e deiaily.



BOTRR PEEATR LAY daryvines
Heene care mervices
Inwermanent sidlled rursing cam

Coverid iz fuli

Dental Servines
- lnitial emergRnsy Teatieent (within 73 honm of infary) necessary o eepair orsl infeies i atding werays, surgionl procedurny g ehons, asd sawring
- Exbrenon of nasupied reth bopsered in bone
Coverad in full less applivable copayment. Copavment will be durermined by lazetion of rpvice.
Emerpency Servives
- Membos oz roquined to eatl the'r primary cast physisian bafor using hospiral emergency roums sarviess exempt wher the Membee 33 in 3 Serous Madien)
Eanergency sinuadon or Is sutside the Servior Avea when ETETEORLY Chre ds required. The Bersicr Aree iy the stote in whish vou fve,
Covered in full after o $30 sopaymens pre wisit in tha tmarganey raom or g bJ copuyment per visit in @ doior's offior o b osptis! ewtpasient deparimen:. Thir
copayiment o watved if adnsirted directly to the hagpiial from the EmETpEncy reom,
Shilled Noring Care and Iopstent Reirghil lation
Room snd board, spesial services and physictiang services
Covered in fall up 10 700 days per calemder your ar 2 semipeiake rate for spck bensfl
Other Fealth Serviess
- Ambulinee seevicey
© St mandaned foroudas
* Law proeln foods (55,800 pay member per calendas yhart
Coverad s jul
< House ealls
Covered in full aforr o 315 copavsnent per visit
Cardier relabilitanon
- Dralysis

Routing vye saminasion
- Jend sorvening nad other smennings and testr for chilldeen
Physical, speery; 258 occupatione therapiog 1p 1o 66 cansecntive days per conitson
Family planning sevissy
~ Medizadte etmageroent gervices
© Tresmment of towporvmandibular joint dystuction (TMI)
Infertilivy services (limited to congultation, evalurfion and ardfisisl wgerinahon )
Chiropeassis came - ap to 17 vishte per calendar your
Covered in fuil less applicable copayment. Copaymant will b derermined by dovation of service.
- Vision Hardwers for spacinl conditems
Covemsd Iy fult wpr 1o the ayplicable bewefit limits as described in the Baneft Handdook
© Hospict srevices
- Hown organ mansplanis
- Cosmenr surpery 28 dosteibed in thy Honefir Handhook
Carvered in ficl) loss ooty cpphivable copeyment
~ Dureble medics! and prosthetio squipment « includisg astomy pupplies 10d wigs if neaded 08 & raselt of 1) clopesis sreate 2) HOpReia Wikt or 3} pormanent hair
kous due fu injury
Covered in full afier o copayment of 20% of the equtyment rest 15 HPHC wot 16 axpeed 2 Membar s total exprnge of 31000, Theve is no coverope after $3,000 in
equipment cosis have deen paid, pcdiuding Mamber copayments Razpivatory egwipment fine fuding osygen), durable medisal cquipmeni ordered as e of
authprized homs heolth care serviess and prosthenis deviews Jar wmembert under uge 15 wre covergd in full,
- Disbeiss gramment
Cavered i ful! aftere ¢ 15 copayiment par visic
Covered tn fudl afier the applicable prescription drug copaymeni listed om youwr ID sdrd, i your Employer Liroup has selicied praseription dg coverage. If
prascripiion drg soverage i it wvaiiable, then you will say o 55 copayment for Generie Bioms, u $10 capsyment for Select Srand tems and @ 335 copoyment for
Nom-Seleet Brond lioms. Molded shows and insovts: 21050 guages: Dijectors: itmeet devicre, volee synthastrons and visual magnifiing aids are swbject to the
arnticable copament for dureble medical and progihetic spulpmens. Blood ghusose menitors, insufin pumps ard mfusion devices are coversd in Juld
Specid Earoliment Bights
13z enployer daclings suroliment for the employss and his or her dependens {ncluding kis or ket spouse) bonausa of other bealth ipsurance coverge,
e eemployes may be abis (o smoll ix this plan in the futwre wlong with his or ber dependaats, provided that enmliment is requested within 30 days afer
other coversge ends. I nddition, if the erwployus hos & now depradant o 2 result of murmiage, birh, 2d05%0n 6 placement for adeption, the smplsyce
iy be gele o etond] mlong with bis orber depeudests, provided that sncollment is rguested within 30 days after the mamiags, bivth, adoption or
plerement for sdoption. .
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Membershlp Haguirements

There gre 5 fow inpores requirstnents tha you must et i order o
b rovered by the Flar

AL your medical snd bealth carr voods maue e providsd or wreeged
by your primary cerm physician (PCF), sxoept 10 4 serious modiced
ancrgensy, when you arc temperanily ouiside the Plan Sevice A,
o1 when you woed oue of the @ecisd services wiich do notregpuize s
referesl The Plan Servise Arsa 18 the siste in which yoo e

- Members st Hve dnthe Eorollinent Avez for st Jeant six months of

the veae, An eXcaption is made for full-tuae studeot depradents asd
dependents enrolled ungor 8 Qualificd Modical Buppent Onler,

Exclutings

The Flan docs vet provide coverage for

- servigs noe approved, srvangsd, o provided by your POP

cosmatis procecdies
coomereial diet plans or weight lows programs
transacal Jucgery, nchuding related procedomss

- procedures which sre sxperimestal or wmproven
- meeplases, coniact ionses, and finings, anless vour Employsy Groug

.

s

baz purchased the Vision Rider

refmslne sye surgery

transporttion odver Han by ambnlance

costs for any sarvices for whacl you wre stitded W trestment 8
govermgnt sxpert, focluding ity sorvice sunpested dissbilides

- posts far servinss covernd by workers” campeasation, third party

.

{ability, cthor InmmEnos COVerage, oF A1 stanlover ndor shis or
fodorn law

cohusationsl services (incloding problems of schosd performimet) oo
testing for developmental, educativnal, o7 brhavior! protdems

 BELETY itegrarive praxis tests

iy

i

rating for central auditory provassag
physical exannnations for ingurinre, Besnslng, or smployment

- yigational rhebilitstion, or yocstons] evallddlong (e job

+

»

]

adapeabdly, job placemneny, or therapy 1 reione function fxr s
wpesific scrupation

rest oF sustadia) care

persoand comnfort or convenrncs s

nen-durable medics) sguipment, Stloss need 29 » part of the
treatenent at a wadical sty or 3% part of approeed bome bralth
CANY SETEY

- roverssl of volumtery mierilzation (Geluding procedures nesessury

£

-

for conseption &s 1 result of volustary sterilization) wd any fum of
SUITOEECY

deliegry cutside the sorior aree after the 37 wesk of preguaney, or
wftrr you have been 10ld that you e o rigk for sariy dotivery
spesial wipinent nesded T sports or osupaiong] purposca
seveivey for which no charge would be mode o the shgence pf
ISTrRnns

serviesy o non-Members

services after te Shussation of memberihip

grrvices of supplisn given to you by 1) anyone redsted Toyou by
Blood, mermage, or sdoplion. of. 73 auyone who aedinaly Hves with
hazi

services that are not methonlly secemsary

£

serviams for which vo coverape s provided in the Beoofit Handhosk,
Sabieduln of Brmefits, or Prezeriprion Diug Brochure
hearing aids

- duntsl srrvces lncludio g periodontal, reatorstive, podiatc

x

.

¥

¥

grpvendive demml sad cethodomic sarvises

e wnd blood products (however the sdrinstoron of whole
blosd, blood Serivatives o blood eomproemts 1€ a covered servingy
sounne matornity oxre when yon wee traveling ourside te sorvion Rent
axry hoese sdaptation squipment

wfortility Sestarnt for manlars Wik 31o nat medically infertile and
advansed reprodestve eehnologies

- oateapathic manimdetion, electrplysy, rootine foot oave,

biofsedback, paln ankgrment progouny, wassogt herapy,
soupune e, sigretive medieing and sprets medicioe clindes

Warvard Toovion Howlsh Ciom o Ko BEouad « U600 Crown Calomy Brdee - Qubsry, UL TE2ET « 1-BEE-R30- 3995
Frivied on Fecyoied Fepet MC 7500
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CRADE

GRADE ONE
GRADE TWO
GRADE THREE
GRADE FOUR
GRADE FIVE
GRADE S1X
GRADE SEVEN
GRADE EIGHT

GRADE

1

7

3

4

5

B

7

8
GRADE ONE
GRADE TWO

GRADE THREE
GRADE FOUR
GRADE FIVE
GRADE SIX
GRADE SEVEN
GRADE EIGHT

GRADE

GRADE ONE
GRADE TWO
GRADE THREE
GRADE FOUR
GRADE FIVE
GRADE 81X
GRADE SEVEN
GRADE EIGHT

3
520,441
522,761
$26,450
R 529,346
29,127 $20,063 531,029
30,420 $31,483 832
32,063 $32.271 534
135,135 $36,471 537,856
Janitor
Cuslodian, Buok Processor
haintenance Supervisor, Seourity
Library Assistanis
Assistant Libraran
Coordinator
Reference Librarian
Libsrarian

S1EP

1 2 3
$20,976  $21523 822084
323351 $23.805  $24,474
§25,837 526602 827285
$30045  $30.645 331,266
$31.031 $31,995 832,930
8 $33,463  $34,602
$34.045  $35299 S35 601
$37.219  $38,595 $40,022
Jamitor
Custodian, Book Processor
Maintenance Supervisor, Security
Lihrary Assistants
Assistant Libranian
Coordinator
Referenice Librarian

Librarian
STEP
2 3

1 $22,169 $22,747
2 324,052 p24622  §25202
3 326,716 $27 400 $28 102
4 $30 $21.564 $32194
5 $31862  $32.955  $33.98
£ 333,333 $34.467 $35641
¥ 35066  $36,358  $37 699
8 338,336 $38753  $41222

Janitor

Custodian, Book Processor
Maintenance Supervisor, Security
Library Assistants

Assistant Librarian

Coordinator

Reference Libranan

Librarian

4
521,001
$23.325

4
22,661
$25.055
$27,984
$31.882
$34,017
$35,782
$27.953
§41,504

4
$23.341
$25.805
$28.824
$22.838

539,092
942,740

5
$21,576
$22,904
£26,867
§20,572
$23,055
$24.925
$37,210
$40,788

$32 519
§25,077
$27,003
$39,356
$43,042

5
$22,051
§261,42

£20,564
$32 495
$36,129
$28,113
$40,527
$44,333

6
$22,168
$24,497
§27. 851
§31.204
$34,117
$36,152
$38,624
$42,382

3
323,862
$26,262
929,442
$33.170
336,171
338,267
340,812
344,690

5
524,573
527,050
330,325
$34,1685
$37,256
$30.415
$42,037
346,030

APPENDIX E
WAGES

Effective 7/1/06

$28,320
$31.250
$25.213
$37 427
$40,091
§42 947

9
$24,040
528,367
520851
F23.180
$527.512
§40.007
$43,196
§47.350

Effective 7/1/07

7

$24.488
$26 285
$30,280
$22,836
$37,299
$39,575
$42,324
$46,295

8
825,131
$27,50
$30,977
$34,513
$36,465
$40,028
$42,393
$45,016

3
$25.791
$28.188
$31.777
§35,208
439,667
$42,330
§45,522
$49,801

Effective 7/1/08

7
$25,223
$27 £92
$31,106
$34,251
$38,418
$40,762
$43,593
$47.684

8
$25,855
$28,356
$31,907
$38,548
$35,619
$42,156
545,210
$49 456

g
$26.565
$29,034
$32.730
£36,262
$40 857
$43 600
$46.8648
$51.295

10
$24,695
$27,021

330

$14,538
$49,150

10
$26,470
$28,862
$32,596

$40,910
$43,781
$47,213
£51,655

10
$27 264

$45,085
$48 630
$53,204

11
$25.376
$27.652
331,466

566
2

342,964
346,542
151.017

11
327167
$29,553
$33.439
$36,623
342,141
546,283
549,068
553,578

$46 641
$50.437
$55.185

12

$26.071
§28.279
§32,201
§35,281
$41,246
$44 473
$48.210
$52.956

12

$27 883
$30,260
§$24,303
$27.360
$43,513
$46,837
$50,789
$55575

12
$28.720
$21,168
$35,232
$35,491
444,219
$48,242
$52.313
$57.242

550,148
§54 9068

13
828,615
$30.907
$35,151
$38,120
$44,678
$46,447
$52,680
$57,647

13
$22.477
$31,916
§36,247
839,264
$46.224
$49 900
554 761
$53,376

327 518

$43.939
F47.653
$52.0682
$57.057

14
$20.374
$31.730
$36.102
$38,897
$46,287
$50,113
$54,645
$59,793

14
$30,255
$32,692
$37,195
$40,053
547,876
$51,616
$56.284
361,503

15
$22,244
$30,700

$54 033
$59,225

15

$30,224
$32.651
$27,154
$40,023
$47,742
$51,237
$56,624
$52.032

16
$29. 144
331,621
§$36.124
38,002
$46.808
F51.000
56,058
31475

16
$31,100
133,600
338,230
341,102
$49243
353622
$59.901
364.349

16
$32.022
334,
$39,
342,422
$50,721
$55,22

60,565
$66.290




